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Abstract
This research aims to test the impact of high performance work systems as an independent
variable and strategic success as a responsive variable. A set of questions have been
crystallized about the basic research problem, including what is the role of high performance
work systems in achieving strategic success and what are the benefits resulting from activating
high performance work systems on strategic success Within private commercial banks, and for
this purpose, the research hypothesis was formulated to find the effect of high performance
work systems in achieving strategic success, and to achieve the test of the research hypothesis,
a prospective study was used and applied to a sample of branch managers, department
managers, and divisional officials in banks, the research sample. The members of the research
sample reached (148 ) an individual, and data was collected from them through the
questionnaire, and a number of statistical scientific methods were used to process the data in
order to describe the sample, the most important of which are the standard deviation, the
arithmetic mean, the coefficient of variation, and simple linear regression. The data was
analyzed through the statistical analysis program (SPSS V28), either the most prominent The
results were that the effect relationship of high performance work systems with strategic
success was good and significant.
Keywords: High Performance Work Systems , Strategic Success.
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