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Abstract  

The research aiming to identifying the nature of the role played by the dimensions of 

chameleon human resource management in adapting to the organization's life cycle. In 

studying the dimensions of chameleon human resource management, the researcher relied 

on three key pillars (flexibility, adaptation, and monitoring), which reflect the most 

important foundations that help them adapt to the stages of the organization's life cycle. The 

research problem reflected the lack of knowledge about the mechanism for achieving 

compatibility between the dimensions of chameleon human resource management and the 

organization's life cycle. To address this problem, a survey was conducted on a sample of 

employees at Al-Mustashar Islamic Bank. A questionnaire was prepared based on several 

ready-made indicators. Several statistical tools were used in the statistical program (SPSS, 

V23) to process the data, and these tools yielded several results that confirmed the 

significant impact of the dimensions of chameleon human resource management in 

adapting to the organization's life cycle. Nevertheless, the research recommended the need 
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to monitor developments in the field of chameleon human resource management and to 

invest the results of their research in enhancing the ability to adapt to the organization's life 

cycle in the Iraqi environment  

Keywords : human resource, chameleon management, life cycle, organization  
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1 

 نس بة الاتفاق المتغيرات
الوسط 

 الحسابي

الانحراف 

 المعياري

معامل 

 الاختلاف

الأهمية 

 النسبية
 التقدير

 جيد 0.76 0.24 0.81 3.4 %84 المرونة

 جيد جدا   0.79 0.21 0.77 3.6 %86 التكييف

 يد جدا  ج  0.85 0.15 0.61 4 %90 المراقبة

دارة الموارد البشرية الحرباء  جيد جدا   0.80 0.20 0.73 3.7 %87 ا 

 جيد جدا   0.84 0.13 0.58 4.3 %93 مرحلة التقدم

 جيد جدا   0.82 0.18 0.67 3.8 %88 مرحلة النمو

 جيد جدا   0.87 0.16 0.64 3.9 %89 مرحلة النضج

 جيد جدا   0.81 0.19 0.71 3.7 %87 مرحلة الانحدار

 جيد جدا   0.83 0.17 0.64 3.9 %89 دورة حياة المنظمة

 

1

8766.7

3.7

0.73

0.200.80

189

3.9
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0.640.17

0.83

15

21

2413

16

1819 

2

 

2 

a B R المتغير الرئيسي
2

 F العلاقة المعنوية 

دارة الموارد البشرية الحرباء  توجد 0.01 27.61 0.41 0.87 0.94 ابعاد ا 

2f27.61

0.0199

a = 0.94

a = 0.94

B=0.87

0.94

R229

46

0.01 

241

59

f27,61

a = 0.94

B=0.87
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