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Abstract:

The research aiming to identifying the nature of the role played by the dimensions of
chameleon human resource management in adapting to the organization's life cycle. In
studying the dimensions of chameleon human resource management, the researcher relied
on three key pillars (flexibility, adaptation, and monitoring), which reflect the most
important foundations that help them adapt to the stages of the organization's life cycle. The
research problem reflected the lack of knowledge about the mechanism for achieving
compatibility between the dimensions of chameleon human resource management and the
organization's life cycle. To address this problem, a survey was conducted on a sample of
employees at Al-Mustashar Islamic Bank. A questionnaire was prepared based on several
ready-made indicators. Several statistical tools were used in the statistical program (SPSS,
V23) to process the data, and these tools yielded several results that confirmed the
significant impact of the dimensions of chameleon human resource management in
adapting to the organization's life cycle. Nevertheless, the research recommended the need
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to monitor developments in the field of chameleon human resource management and to
invest the results of their research in enhancing the ability to adapt to the organization's life

cycle in the Iragi environment.
Keywords : human resource, chameleon management, life cycle, organization.
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