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Abstract

In light of recent developments in work environments, health and safety issues have become a top priority
to ensure the performance of employees and the effectiveness of the organization. Among the most
prominent challenges that employers face is drug abuse by employees, which may lead to decreased
productivity and increased risks to work safety. To confront this Challenge: Many legislations have granted
specific powers to the employer to subject employees to drug abuse tests, However, this procedure raises
questions about the extent of its legality with regard to protecting personal privacy and confidentiality of
information related to the worker. This article aims to study the legal framework that regulates the powers of
the employer, and to analyze the balance between his right to maintain a safe work environment and the

worker’s rights to protect his private life. And confidentiality of information.
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