Al-Ghary Journal of Economic and Administrative Sciences Vol. 21 (No.3) 2025 PP. 884- 902

ER ey il podadl il e 4
S8/ 2025 (3) aas (21) i

o e 33190 89191 e QS 0 | i Sk i
00 (B ol (20 i 513 el 3 - ol S gl
(A9l i el i

@#ﬁ\f\.ﬁ&é}ffﬂ\ibﬂ‘ﬁ\ ‘;zb.ma)u:hru\
3LadYlg 8,541 &S (45 ¢STN dmalr
Laiths.abutabeikh@uokufa.edu.iq

slaxdYig 8ylaY1 A7 (43S dmalr
sarahs.aljaafari@student.uokufa.edu.ig

oaliiual)

3130 (8 L sl i aladinl ) 1 A s ol pusiall (g A8MR) dala st Jga ) gaad Al ol 3] ot Sl Caagl)
Aol and 2 5l 5 ) sall and ) 4 5V ALY A Galelall o) ) & Sl (33 5k (e (el Jaaal 53l 2 ) 3 ) sall
sl i) Caall HUaay (Aalall ClEMall g WMo W) and g 53 sall and | o glaal) L gl 955 and | jUaall (el and
31 3 L o i€l alasial 5l (g A8 peay il Al ) Al (e Al )l il g A gl Aigad) o shial alasiuly
el Jaal gil) 33 55 8 Aalaiall 8 (e Ay 12l 2 )l gall
e ALY a3 sty bl K8 4ie ST g aaell 13 e Jgeand) laal s ((165) @l Al Hall s3g) adinall ana ¢
Jilaill Leia Aadliall daall ) (i L8815 (163) e ALl das yiosal) Gl jlaiu¥) § 8 g caainall 138 ) 8 aen
3.3.25 Spss V.26) (ol dlerinls (5 Leran o5 (Al «lilndl Slas V) Jidaill o)) 4lin) (158) s (las)
ALY g a pudl ) shaill Ja 8 Canlll Ll i i) ) juaiall A gan) Apea W) (ge A Hall 020 e 35 (Smart PLS v
il el g ) ARl b jall 350 ) Adlal colalaiall Al Wladl) e el 3l 5 s sl i3l 5l
Cun dsall Co i) Canall jUae s ylal 8 L U saxe 4 il 3 )l sall 3 1) 8 L o) S aladi) o) oeiliall < yedal S8
¢ saabatill sl 51l "o “Uals ) ol 134 o=l <yl LSS pLaia W) (g dlle <l siane o iiall 138 dlagl cilias
JAh Jeal gll daiadia ¢ sS5 g daam ) pé g Ay S ¢ g Jual gill € 938 Cppund B 9 gaan Jua gy Eaalall) o3 SN
) sall 5 JISEY) A8lial da) )L ) il gall e iy 4 GIA 1ok (e 7 sl ) gl i 4 )10 ALY ) (5 Al
Agan )l Gl gl e T

Aol o iV Caaill Lo o parliiil] Jool g3l oy sl 3 )] gal) 5 4100 5 L o) $iSEH 2 )0sins] L Lidal) CilalS)

DOI: https://doi.org/10.36325/ghjec.v21i3.18746.



https://doi.org/10.36325/ghjec.v21i3.18746
https://doi.org/10.36325/ghjec.v21i3.18746

Al-Ghary Journal of Economic and Administrative Sciences Vol. 21 (No.3) 2025 PP. 885- 902

a1y dutaluaiid] odadl (5 il oo
2025 (3) 9k (21) adano

Examining the relationship between the use of technology in
human resources management and organizational communication
- An analytical study of the opinions of a sample of workers at Al-

Najaf International Airport

Researcher: Sarah Saad Naji Professor Dr. Laith Shaker Abu Tabeikh
University of Kufa, Faculty of University of Kufa, Faculty of
Administration and Economics Administration and Economics
sarahs.aljaafari@student.uokufa.edu.iqg Laiths.abutabeikh@uokufa.edu.ig
Abstract

The main objective of this study focused on analyzing the nature of the relationship between
the variables: (use of technology in human resources management, organizational
communication) by surveying the opinions of employees in the administrative departments
(human resources department, finance department, airport security department, information
technology department, quality department and media and public relations department) at Najaf
International Airport using the random sample method. The study started from a hypothetical
problem represented in knowing the extent of the impact of the use of technology in human
resources management by the organization in enhancing organizational communication. The size
of the community for this study amounted to (165), and to ensure obtaining this number or more,
the researcher distributed the questionnaire to all members of this community, and after sorting
the retrieved forms, which amounted to (163) and auditing them, it was found that the number
valid for statistical analysis was (158) questionnaires. The statistical analysis of the collected data
was carried out using the programs (26.v SPSS and 2.3.3 Smart PLS v). The value of this study
comes from the vital importance of the variables addressed by the researcher in light of the rapid
development and extensive use of technology, which is considered one of the basic issues for
organizations in addition to the scarcity of previous studies that addressed the variables. The
results showed that the use of technology in human resources management is applied in the
management of Najaf International Airport, where the dimensions of this variable received high
levels of attention. The results of this analysis also showed a positive association with
organizational communication. Therefore, the researcher recommends the need to improve
communication channels, whether formal or informal, and to be dedicated to communication
within teams or administrative departments and to encourage open dialogue by creating an
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environment in which employees feel comfortable discussing ideas and topics away from official
pressures.

key words: Use of technology in human resources management, organizational communication,
Najaf International Airport
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