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Abstract

Definition of the research topic - The current labor law regulates the affairs of the worker, and clarifies his
rights and obligations that he must perform. It also prohibits some actions and behaviors, especially during
working hours, with the aim of protecting the worker on the one hand and the employer on the other hand, as
well as in order to create a suitable work environment for workers. Among those duties that are prohibited,
especially during working hours, is the worker’s abstention from taking drugs during working hours, due to
the negative effects and harm that this has on the employer, his employees, and others as well. There is no
doubt that this harm constitutes a legal responsibility against the worker, which may be disciplinary, and this
is what the current labor law stipulates, and it may constitute a civil responsibility against the worker, and
the labor law does not explicitly stipulate this, whenever it causes harm to others or the employer and is liable

for compensation.
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