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Abstract:

Human resources management has at the moment a

great importance, given the active role played by the human
element in the modern organization to be considered capital
to achieve its competitive advantages and creates added
value. The public service system represents the framework
which governs human resources management policies in
government institutions, also the annual plan for the
management of human resources represents the basic
foundation that guides the conduct of these resources in the
Algerian public institutions. The key policies for the



management of human resources in the Algerian
governmental organizations are the recruitment policy,
stimulation, development, and maintenance of human

resources.
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