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Impact of Strategic Intelligence on Organizational Agility
An Applied Study on Jordanian Telecommunication Companies
Abstract

The study aimed to investigate the impact of strategic intelligence with its clements : -

foresight , system thinking , vision , motivation , and partnership on organizational agility for
the Jordanian Telecommunication Companies : Orange , Zain & Omnia . A stratified random
sample composed of 255 middle managers of those companies has been selected . A number
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of 215 complete answered questionnaire has been received back at response rate 84.31%
.After doing the necessary statistical analysis using statistical package for social sciences
SPSS the study concluded that there is a good level of strategic intelligence in the researched
companies as well as good level of strategic intelligence elements : foresight , system
thinking , vision , motivation , and partnership. The study revealed also that there is a good
level of organizational agility and revealed an impact of strategic intelligence on
organizational agility for the Jordanian Telecommunication Companies.

Key words : strategic intelligence , foresight , system thinking , vision , motivation &
partnership , organizational agility , proactivity , flexibility , responsiveness , adaptability &
compelency.
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