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Abstract: The study aims to evaluate the impact of the 2008 Iraqi Civil Servants’
Salary Schedule according to the International Public Sector Accounting Standard
(IPSAS 39) on employee satisfaction, human resources management efficiency,
government expenditure efficiency, and the extent of alignment of the salary schedule
with international standards. The research adopted a descriptive-analytical approach,
and data were collected from 106 government employees using an electronic
questionnaire. The data were analyzed statistically using SPSS, including means,
standard deviations, correlation analysis, and Cronbach’s Alpha reliability test. The
results indicated that the 2008 salary schedule does not achieve employee satisfaction,
does not account for economic variables such as inflation, negatively affects employee
satisfaction, talent retention, and government expenditure efficiency, and does not fully
comply with IPSAS 39 in defining short- and long-term benefits. The study
recommends periodically updating the salary schedule linked to economic indicators,
including performance incentives and allowances, and developing the accounting
system to enhance transparency and financial disclosure.
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