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Abstract: The current research seeks to identify the level of contribution of cultural
diversity in shaping the organizational ideology within the Kurdistan Region of Iraq's
Parliament. To achieve the desired research outcomes, the study relied on existing
literature concerning both research variables to construct its theoretical framework. A
questionnaire was prepared to collect data for the field study and was distributed to all
members of Parliament (the research population). The number of returned, valid
questionnaires for analysis was 102. Statistical analysis was performed using (SPSS
V.27 and AMOS V.25) software, and several statistical indicators were calculated to
form the basis for presenting and discussing the results of the field analysis. The
research concluded with several findings, including a statistically significant positive
relationship between cultural diversity and organizational ideology. Furthermore,
cultural diversity was found to have a significant influence on organizational ideology.
Based on these final conclusions, a set of related recommendations was proposed. These
recommendations focused on the need to encourage cultural diversity in the
parliamentary work environment by promoting dialogue, cooperation, and joint
coordination among members from different backgrounds when drafting legislation and
decisions to ensure their commitment to them. The more they contribute to shaping
major directions, the greater their sense of belonging and belief in the Parliament as a
true platform for serving all components of Kurdistan's society.

Keywords: Cultural diversity, Organizational ideology, Kurdistan Region of Iraq's
Parliament.
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