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The study sought to test the impact of strategic readiness with its
dimensions (leadership, culture, organizational structure, technology,
human resources) as an independent variable in reducing strategic
ambiguity with its dimensions (ambiguity of goal, ambiguity of authority,
ambiguity of technology) as a dependent variable. The study problem was
defined by several questions, the most prominent of which is: Is there a
correlation and influence relationship between strategic readiness and
strategic ambiguity? The study was applied to the Al-Joud Factory for the
Al-Abbas's Holy Shrine in Karbala, by adopting a deliberate sample of
administrators and technicians amounting to (179) individuals. The study
concluded that there is an inverse effect of the strategic readiness variable
on strategic ambiguity in the field at the factory level, and concluded with
several recommendations, the most important of which is the need to
invest in the positive effect of strategic readiness and the factory’s
capabilities in providing its requirements to reduce the level of strategic
ambiguity.
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Measures used and data collection methods in the study
Lo O il sheall 5 i) man (8 Ay 3120S LAWY Tl jall Ciaaie) a8 dgdlaal 5 Al ol dagla ) Taliia
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Practical Side (Aaxd iladl 4
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Llpall Lijals G s 2 (@
CR

"" [ons [5—@)

68 73 o4 58
97T 71 ' 88 63 i

38

T
2

| TR2 || TR1 | OSR4 | | OSR3 OSR2 OSR1

e |[oe |[ 70
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LR4 | <-- 5Ll A sals .646 1.008 171 5.882 ek




Iraqi Journal for Administrative Sciences

(2025) - (86 sl - 21 slaall)  iypluatl gglell gplyell alpall
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HRR4 | < Akl 3 ) gal) 4k .659 1.266 253 | 4.994 ok
HRR3 | <--- A yall 30 sall Lsals 555 1.000
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Paramasivam et al., 2024 : ) 488> e Clalisin) il ) gradall g5 51l S ane (05 385 ¢l 58Y)

(55-56
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Ao i) A jalad) 070 179 200 981 179 098
5 ) o gatd) 076 179 .088 983 179 134

(SPSS V.25) zabi 2 s Jae 1 jauadll

10



Iraqi Journal for Administrative Sciences ~ (2025) - (86 usell - 21 slaall)  &yyla¥l gglell &gslyell dlsall

e N
N \

30 as a0 45 10 15 20 25 30 is
Ll i sl S AN o gl

(SPSS V.25) gali s j3a 1 yauadll

Alad) A jall &l il ausdal) a5 93l ciliiada (4) JS&)

Description and analysis of study variables 4wl il c ysie Jalad g i g -GG
L) ) L5alal) e Juladg dhay -1
o sl sadl) salaly uldy (3l 5 a4 salad) Jitud) il Slas¥) Caa gl La e
O sadan s (3 23 adl yin¥) 4 alall e O o(Lapdul) ) sall a5l S ¢ caadaiil) JSsgl) (RS c3aLal)
Bl et (S L0 5 ¢(%75.82) il At Bpaal (3 LS (0.554) 4iad (s ke Slailis (3.791) &b
O Aant) i) A alall Ao @ sl i i O LS ¢ Aol e phaall (5 s o adi e (5 giua B3
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Discussion 43l 5
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ALl Jadadl) o ) 5 agie JSI A0 ol) Cllaad ll g il Sl dala 5 il gall )50l 5 il g 5 238 gl 5 )l
Ay LU Coal 3a0al) JISEY) asis e agmaniy (pilh gall Cillgn 55 ac s g 10¥) aleall ardaii s aneaill sl
o DLl 53 (Xue et al.,2020:1) sl g i 138 5 cola¥) i 5 ndlial) wibeaall Cojlad (e 338Y) Luaa
Aadall s damiall (o plall 8 dadaiil) cilaall Agal so 8 Adlad FSY) an dualite Clieay () gaiady cpdll 300
e ae Jaball 50 (e by @lly g i) ooy candaiill eaY) (e JS a3 (N daas 5ol A als ol
(Zhang et ) seisly 5 sl e 3oaae (Bl Y) @l ClS o) sz sua sy a1 aaal daliall il LAl
b pemn oSl g el alaill g KLY 08 5 DA (e dpaamll 8GN Ay jala 3 3e3 G Lal.,2015: 539)
LS (8 1 et i) Lgdlaal (gt s iloaaill dga) g o Aalaiall 5538 o jan s (ol Y] (im gl Julis
3 il il ae Sl e 5 )8 ST Aadaiall Canual g ¢ il i) (a gerd) BTl LalS ciadaiall 468 )
(70 :2022 e &l Jles)

Conclusions and recommendations <lwa gill g Slaliiluy) 6
elalifiad) 1.6

iy DS Al duial) dpulial) Agall alill Ay ol Jilladl 3 gl giaaall o)) Can ) il iy ]
Azl 53,08 Lepal 3 Y1 () el Cua il Dall Ao (B s Al JiuY) 4 Jaladl (e Jle (5 stnay
iaall A 3ala e ) e Ly & il 3 ) sall s ol 53N ¢l (el AR Galdl) jualic Guati o
tian O J 3 el Lgdlaal 3a ac i A5 jde dpadl yind <l ) )8 3LA31 5 Al ol jpaiall ae ol
B A Ge 2l LVl o2 Celay 3alll 4 ala 2an LW 5 Aol w4 alall Jigy o)
Al A 2 gall gieaall B Al AU s Lo A Al i 5 05K Al g Db g1l lelany)
als cla ol A ala il 3l sal) A ala ol Aals) YIS A Al Leiaal ) Talia
(LD 2 als ¢ alatil) JSgl)

Liaddia aad 2y ol allaall 3 gal) v G ati) jiuY) i sarll (5 st o) Qi o) lidl) A a2
i serll Q65 dpanl ol ansd sl o 5 Leaal el 3 )1) () Jy Lew sl pall de (31681 s oo JS
& sy ST dae 2y 858 80V a (eSay il i) (i sarll Galinil G5 cJaall Jama b
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