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Abstract: The research aims to identify the level of Management by Objectives (MBO)
prevailing in the Kirkuk Directorate of Education, as well as to identify the level of
organizational performance. It also seeks to determine the effect of MBO, with its
dimensions (top management support, responsibility enhancement, and professional
development), on the organizational performance of educational supervisors in the
Kirkuk Directorate of Education, according to the variables (gender, job title, age, years
of service, location),The study included educational and specialist supervisors in the
Kirkuk Directorate of Education in the government sector in the center of Kirkuk
governorate and its rural areas for the year (2025). To achieve the research objectives,
the researcher used the descriptive analytical approach and developed a questionnaire
that was distributed to the study sample,The study population consisted of educational
supervisors in the Kirkuk Directorate of Education from their different departments of
educational and specialist supervision in both rural and urban areas, numbering (207). A
random sample of (40) male and female supervisors was selected as the study
sample,The results of the study showed that the application of MBO contributes to
supporting educational supervisors, enhances their sense of responsibility in carrying
out activities and tasks, and helps in utilizing their energies and capabilities to achieve
goals. The researcher recommended the necessity of paying attention to educational
supervisors, as they are an important link between the directorate and schools in their
various locations, and to work on clarifying goals for them and activating the
supervisory and guidance aspect to improve job and organizational performance.

Keywords: Management by Objectives, Top Management Support and Accountability
Enhancement, Professional Development, Organizational Performance.
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