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Abstract: This study aims to determine the impact of human resource management on
the educational performance of teachers in public schools in Erbil. Human resource
management serves as the independent variable through three dimensions: training and
development, performance evaluation, and recruitment and selection. Educational
performance serves as the dependent variable through three dimensions: quantity and
quality of effort exerted, teacher job satisfaction, and reliability. The study relied on a
descriptive analytical approach by collecting and analyzing the opinions of a sample of
teachers in public schools. The variables were described, and the relationships and
impact between them were analyzed. The field of study consisted of public schools in
Erbil city center, and the study sample consisted of (392) respondents out of a total of
(110) teachers. The hypotheses were tested by applying statistical methods using the
computer program (SPSS V.24). The study reached a set of key conclusions, including a
positive and significant impact of human resource management on improving
educational performance in Erbil schools. The study also recommended a set of
recommendations, including the need for teachers to adopt the latest teaching strategies
and educational technologies to enhance educational performance.

Keywords: Organizational Culture, Human Resource Management, Educational
Performance, Government Schools, Teachers.
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