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Abstract: The current Research aims to identify the level of relationship and influence
of psychological empowerment, with its dimensions (meaning, competence,
independence, and influence), on organizational Ambidexterity, with its dimensions
(searching for new opportunities and optimal exploitation of opportunities), and to
demonstrate the relationship between them. The study sample consisted of (42)
individuals from the medical staff working at Fallujah Teaching Hospital. The study
used a questionnaire to obtain information, consisting of 30 paragraphs. The descriptive
analytical approach was used, using the statistical program (SPSS) to arrive at the
results. The study reached a set of conclusions, the most important of which is the
existence of a statistically significant relationship between psychological empowerment,
with its dimensions, and organizational Ambidexterity. The study also recommended
the need to pay greater attention to psychological empowerment at Fallujah Teaching
Hospital to achieve the desired level of ambition, thus contributing to enhancing
organizational Ambidexterity.

Keywords: Psychological Empowerment, Organizational Ambidexterity, Fallujah
Teaching Hospital.
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