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The current research aims to determine the role of electronic
human resources management in achieving organisational
excellence through a survey of the research community, comprising
all employees of the Ministry of Higher Education and Scientific
Research in Irag. The research sample was randomly selected to
represent the community, comprising 156 employees, enabling the
collection of accurate and reliable data reflecting employees’
opinions on the variables under study. The research was based on
the central problem represented by the question (What is the role of
electronic human resources management in  achieving
organizational excellence in the Iragi Ministry of Higher Education
and Scientific Research?), and from it emerged a group of sub-
questions aimed at clarifying the theoretical foundations and
intellectual propositions related to these variables, as they are
among the vital topics imposed by contemporary reality. To achieve
the research objectives, the questionnaire was used as the primary
tool for collecting data. After verifying the scale's validity, a set of
statistical methods was used to test the research hypotheses,
including the arithmetic mean, standard deviation, Pearson's
correlation coefficient, and the simple linear regression test. The
study reached many conclusions, the most prominent of which is
(the weak level of interest in the dimension of leadership excellence
from the point of view of sample members, due to its connection to
key aspects including weak communication channels, resistance to
change, and a lack of training in modern leadership skills, in
addition to the absence of effective mechanisms for evaluating
performance and motivating employees). At the proposal level, the
study proposes adopting strategic leadership programs that focus
on developing modern leadership skills and building effective
communication channels, thereby enhancing leadership excellence
within the ministry and supporting its efforts to achieve
organisational goals efficiently and effectively.
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