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Abstract: One of the most important
objectives that the research sought to achieve
IS to test the relationship of the impact of the
employer's brand on competitive superiority in
a group of first-class hotels in the city of Erbil.
In order to collect primary data to test the
research hypotheses and achieve its objectives,
two types of questionnaires were designed.
The first questionnaire targeted a sample of
workers in the studied hotels, amounting to
(200) individuals, to whom the questionnaire
was distributed to identify the extent to which
they received the types of values (benefits). As
for the (second) questionnaire, it targeted (200)
customers of the studied hotels to identify the
extent to which the hotels possess competitive
superiority by delivering value to their
customers to achieve their satisfaction and
loyalty. One of the most important results that
the research concluded was the existence of a
moral impact of the employer's brand in all its
dimensions on marketing superiority and all its
indicators.
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