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Al-Sadr Teaching Hospital

Researcher: Saja Abd al Jassim Assistant Professor Dr. Natalia Ahmed
Mohammed Abd Ali Al-kaseer
University of Kufa, Faculty of University of Kufa, Faculty of
Administration and Economicss Administration and Economicss
ajaa.alhasnawi@student.uokufa.edu.iq Natalya.alkaseer@uokufa.edu.iq
Abstract

This study aimed to analyze the relationship between golden thinking and innovative
behavior in the workplace, within the context of Al-Sadr Teaching Hospital in Najaf. The
study adopted a descriptive-analytical approach, which allows the researcher to describe
the problem, collect data, and then analyze it. The nature of the relationships between
variables was analyzed through a survey of the opinions of a sample of nurses at Al-Sadr
Teaching Hospital in Najaf. A questionnaire was used as the primary tool to collect the
required data using validated measures. The researcher distributed (275) paper
questionnaires to nurses at Al-Sadr Medical Hospital in Najaf, and (260) questionnaires
were retrieved. Statistical analysis of the data was conducted using a number of statistical
tests available within the statistical programs AMOSv.24 and SPSS.26. The results
demonstrated a positive impact of golden thinking on improving innovative behavior in
the workplace. Consequently, the researcher calls on all interested researchers to conduct
further studies and research in various Iragi or other organizations.

Keywords: Golden thinking, innovative behavior in the workplace, Al- Sadr Teaching
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