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Abstract:

Since its independence in 1957, Malaysia has adopted a balanced mix of policies and
mechanisms to manage its complex social fabric, comprised of diverse ethnicities,
religions, and languages. These policies are primarily based on a set of comprehensive
plans covering all political, economic, and cultural aspects. These efforts gained significant
importance, particularly after the ethnic violence of 1969 between native Malays and
immigrant Chinese communities. These conflicts resulted in numerous casualties and
growing anxiety among Malays about their future in light of increasing Chinese dominance
and economic influence. The Malaysian system's management of ethnic diversity has been
successful, accommodating religious and ethnic differences, forging a national identity
that unites the various Malaysian ethnicities, achieving political stability, and attaining a
certain level of economic development. This success is attributed to the strong leadership
skills of Malaysian leaders.
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