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| ABSTRACT |
glil{tebas; A (2005). The rol The scientific importance of the research entitled The Role of Agile
ubaisi, A. (2023). The role Leadership and Enhancing Organizational Creativity in the District of

ofAgile leadership and its impact on ; : < . . )
Fallujah. It seeks to identify the benefit of the agile leadership model in

enhancing organizational
creativity. AL-Anbar University improving the performance of individuals working in this organization, so that

Journal of Economic and this model can contribute to stimulating the energies of workers and enhancing

Administration Sciences, 174), their creativity. The researcher relied on the descriptive-analytical approach. A
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