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Abstract:

This research aims to study the relationship between job engage-

e il <

ment and passion among educational supervisors in Iraqi educa-
tion directorates, and the extent to which these relate to their pro-

ductivity levels. A descriptive correlational approach was used, and
the study relied on questionnaires distributed to a sample of 120

i supervisors. Educationally, from various educational directorates.
B The results revealed a statistically significant positive relationship
-5: between job engagement and productivity, as well as between har-
g monious passion and productivity, while no significant relation-
3 ship was found between compulsive passion and productivity. Re-
3; gression analysis also showed that job engagement is considered
?}“ The most influential variable in predicting productivity. The study
; recommends fostering a supportive and encouraging work en-
' vironment for educational supervisors, both psychologically and
2

professionally, through professional development programs and
by recognizing their efforts both materially and morally.

Keywords: Job engagement, job passion, harmonious passion,

obsessive passion.
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