Al Kut Journal of Economics and Administrative Sciences /ISSN: 1999 -558X /ISSN Online 2707-4560/ Vol (18) Issue: 61-2026
(March)

/"ﬁ‘\\
"/ % S ; AL KUT JOURNAL OF ECONOMIC AND ADMINISTRATIVE
[ | SCIENCES
\2 ' } ﬂ/’ Publisher: College of Economics and Management - Wasit University

£ padl) ol daaly Al ga o] A3 g1 £ gl Jua B 3Ll Jaad LS

The impact of leadership style on enhancing job loyalty among employees of Al-Qasim
Green University

Dsasall Gulie ansl y deal 3
ahmedrasim@uogasim.edu.iq =l /b o) jadl) auldll dadla il o sle A il daiall aud
Dalia e culs o
& 8 /S S dmala ALaBY 55 )0Y) LIS (S Y1 5,10} andd
3 oailell 345

i /o Lans 1 A0 Aaalal) ey oY) LS gl IS 5y IV Cbasaall 5 (3 ul) i

Ahmed R. Al-Owaidit, Thabet Ali Saleh” Zena F. Alhaelegy®

uadlall

3l bl (e Ao Hshaie (e bl oWl saldl Ll u AR Gy ) sl oda i
Craadfinl (3 el 8 o) puadll aulall daals 8 AaaalSY) cllall s i o) Clasd) Calide e (Gl s
la lia) & Ll canll A ol Sl Jiiall laddl @S Gl Gakai ae (lild) pead Ay 31AS ALY
dalla Ailiiul 50 sabaind &5 (e Gl die o Al 55 @58 o8 3 A0 sdall Aal) bl Jlexialy
&3 5l 5 Adal jRapall 83Ul Jaai (o (5 58 (o) Jalii)) 2 s bl < pedal 9691 &l Al Jame Jich Le ¢l
bai Gn bl )l dga g ae e gl iKW aida gl oY gl g Ay plalid) 3aLA Jaad fn uSe dali i 5 ¢ pdulda gl
Clusall 8 aaieddl 30l Jaas 3 3ed ol dad)l com 81 @y e sl Adasll oYl Jaluiall saldl
Gladall g S Rae Jadid Gl Gl gaw s Gl a8 WS Gl el ada gl oY 6l ddagiall
Aolitia) ¢ gl 8 ol a5 a0 dald blail & kil g daalall g 4 Sall

sl sl oY Sl clalucial) 5oLl shaludl 5alal bl _iapall aLal s dalidal) cilalsl)

731


mailto:ahmedrasim@uoqasim.edu.iq

Al Kut Journal of Economics and Administrative Sciences /ISSN: 1999 -558X /ISSN Online 2707-4560/ Vol (18) Issue: 61-2026
(March)

Abstract

This research aimed to investigate the relationship between (leadership styles) and (job
loyalty) from the perspective of a sample of employees (faculty and administrators) with
various job titles and academic backgrounds at Al-Qasim Green University in Irag. A
questionnaire was used as a key tool for collecting data, employing a five-point Likert scale
to represent the opinions of the study sample, which was selected using random sampling.
Fifty-five questionnaires were randomly distributed to the study sample, and 50 valid
questionnaires were returned for analysis, representing a response rate of 91%. The results
showed a strong positive correlation between democratic leadership style and job loyalty,
and an inverse correlation between authoritarian leadership style and job loyalty. The study
also revealed no correlation between laissez-faire leadership style and job loyalty.
Therefore, the study recommended that the leadership style adopted in the targeted
institutions should enhance job loyalty and overall performance. The study also suggested
expanding the scope of the research to include a larger number of public and private

universities and considering other leadership styles as variables in future research.

Keywords: Democratic leadership, Authoritarian leadership, Permissive leadership, Job

loyalty
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(2 5 Dl @ LAYl Jilad s « ANOVA el cpliil) Jidasi g o3l g 583 Jalaa 60 5 s
b sl oY) anat 8 Ul agad Lae o siidasll oY sl 5 dpdal jianal) 3aldll G (5 68 ol )l 3 sm gl <o ekl

s IS )l ) lal Hall e el ae Canll 028 il (381 535 (Jially s

(Afshinpour, 2014; Jerome, 2018; Bru Hisham, 2019; Nada, 2019; Dike and Madubueze,
2019; Daly and Nouyelum, 2018; Zafa et al., 2021)

Ao e 138 s ol gl e Y 1 5 (5 shaluadl BALEN bl 55w ApeSe A8 25a ) Caal) sda Cuald LS
(Zafa et al., 2021; Hamdoun, 2012; Bro Hisham, 2019; Thusyanthini and Thusyanthini
Ll Taatl) 138 & 2l (o ) bl 3 (Roal, 2012) 4l ) ae i Y5 .((2014) ; Jerome (2018)).

Lell Jsma sl Ao sanall slimel L e Canay lalas e J sl o 3080 i) 5000 3ael gl iy

cJaluiall B3l o glud 5 s ol o 1) (s Ailian) VS G ABDe sa g are ) Wyl Canll o2 il <o ]
o=l Ly «(Hussain and Sheema, 2022; Lutfi and Murat, 2021) 48l Cilul o &5 ae 138 680
.(Rosnizah et al, 2022; Nada, 2019; Huynh et al, 2019) s &l cilul 53 il as
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