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Abstract: The research aims to identify the practices of strategic management and
determine its role in reducing the phenomenon of silent resignation in a group of
preparatory schools affiliated with the Fallujah Education Directorate. The researcher
sought through his research to inform the administrations of the schools under study of
the importance of these practices that they possess by highlighting them and explaining
their role in reducing the phenomenon of silent resignation in their schools, as this
negative phenomenon has become rampant in many Iraqi organizations in general and
educational organizations in particular. The researcher relied on the descriptive
analytical method to complete his research by testing several main and sub-hypotheses
to show the relationships of correlation and influence between the two variables to
reach answers to the questions related to the research problem. The researcher relied on
the questionnaire as the main tool in collecting and analyzing the data obtained from the
respondents (teaching staff) in the schools. A purposive random sample was selected
from the schools under study. The researcher distributed (60) questionnaires and (59)
questionnaires were returned, (3) of which were not valid for analysis, leaving (56)
valid for statistical analysis. The data were analyzed using the statistical program
(SPSS), with a set of statistical methods such as (weighted arithmetic mean, standard
deviation, coefficient of variation, and relative importance), in addition to testing the
hypotheses of correlation and effect at the level of variables and their dimensions. The
research reached a set of conclusions, the most important of which is that the
application of strategic management practices as required by the administrations of the
preparatory schools affiliated with the Fallujah Education Directorate contributed
significantly to reducing the phenomenon of silent resignation in their schools. This
shows the clear interest of the school administrations in strategic management practices
due to the great role they play in reducing this phenomenon.

Keywords: Strategic management practices, quiet quitting, middle schools in Fallujah
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