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Abstract

The research aimed to study the relationship and influence
between Organizational Culture with its four dimensions
(Communication, Training and Development, Shared Values,
Teamwork) and Cyberbullying in the Workplace with its five
dimensions (Electronic Harassment, Unwanted Contact, Fraud,
Public Insult, Exclusion). The research adopted the descriptive
analytical approach, and the questionnaire was the main tool for
data collection. Two hundred and sixty questionnaires were
distributed to a stratified random sample from the administrative
levels (Upper, Middle, Employees) in the Iraqi Reform
Directorate/Prisons. The researcher used the SPSS.V26 program
for data analysis, and the statistical tools used were (Data
distribution tests, Reliability and Validity test (Cronbach's
Alpha), Correlation test (Pearson Correlation Coefficient),
Simple Linear Regression). The main hypothesis of the research
was: (There is no significant influence relationship for
Organizational Culture with its dimensions (Communication,
Training and Development, Shared Values, Teamwork) on
Cyberbullying in the Workplace with its dimensions (Electronic
Harassment, Unwanted Contact, Fraud, Public Insult,
Exclusion)). The results showed that Organizational Culture
exerts a negative and significant influence on the level of
Cyberbullying in the Workplace. This means that the higher the
level of Organizational Culture with its various dimensions, the
lower the behavior of Cyberbullying in the Workplace. The
Training and Development dimension was found to be the most
influential among these dimensions on Cyberbullying in the
Workplace.

Keywords:  Organizational = Culture,  Cyberbullying,
Workplace, Iraqi Reform Directorate.
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