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Abstract: The current research aims to explore the role of sustainable human resources,
represented by its dimensions (employee consultation and engagement, career
development and organizational learning, and work-life balance), in promoting and
building agile organizations, represented by their dimensions (rapid response,
adaptability, flexibility, and competitiveness), in internet companies in the Kurdistan
Region of Iraq, which served as the field of this research. To achieve the research
objective, the descriptive-analytical method was used to collect and analyze data, and a
questionnaire was used to collect data from a sample of (253) employees in the
companies studied. The research hypotheses were tested using SPSS version 26 and
AMOS-26 software. The research reached several conclusions, most notably the
existence of a statistically significant positive impact of sustainable human resources on
agile organizations in internet companies in the Kurdistan Region of Iraq.
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