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Abstract: The research aims to identify smart leadership and its role in achieving
organizational health among a sample of academics working at Al-Huda College,
University Eligibility and the dimensions of smart leadership consist of three
dimensions) emotional intelligence, spiritual intelligence, and rational intelligence (
while organizational health consisted of four dimensions (organizational integrity,
commitment, creativity, and adaptation and the Analytical descriptive approach was
used in the current research, and in the preparation of the practical side, the
questionnaire was relied on as a tool for data collection and analysis, and (88)
questionnaires were distributed, However, the recovered and valid for analysis
amounted to (76) questionnaires, and the unfit for analysis amounted to (12)
questionnaires, and the statistical analysis program was used (SPSSV25), The research
reached many conclusions, the most important conclusion is that there is a correlation
and a significant impact between smart leadership and organizational health in the
researched college, that Al-Huda College University Eligibility is more interested in
organizational health by spreading and educating the academic staff working in it to
practice academic work in a sound and ethical manner to raise its reputation.

Keywords: Smart Leadership, Organizational Health, Al-Huda University College
Eligibility.
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