2026 )9 20A1 2—a  dnadallg 2'\,,.9\-«:::-'!1\3 Z't,,.nl.“u'ﬂ\ d)y;,.U a-.zéb-'-‘\ il ’"1\‘
No0.20A1 Mar-. 2026 Iraqi Journal of Humanitarian, Social and Scientific Research £ &b
Print ISSN 2710-0952 Electronic ISSN 2790-1254 D

Y Al Jaad) laval dala g e=ddl) Jladl ol
goadll diie jalaaa
d‘)’d‘ ¢lary (lul) dxals ca_u)ﬂ\ YHIN

hajer.a@albavyan.edu.iq

caldiall

By ) i) ale e Al o5 Al il JUadl Gl a sgde CLESTL) ) Caad) 138 Caagy
Wl Gl 5 sl Jlall Gl Jie QL) (sl (e s aT 61839 alaial 4358 aadil] JLall Gl ) el
(o Adiaiall 5 o all LgSliay Al dpla ¥ Al il a8l 5 3 ) sall (e Ao gana () g ¢ oo laiaY)
ol dgalse o i) 5,08 Jei b aged s Al i€l 5 g yall g okl 5 (JaY)
1dliall iy 6 pealaal) Jaall iy dde jludd) ol il Jla dy duleld 5o S Calaal) gadas
AL plalal) (sl pasdill JLall ety Tl i Lalaia) () 5) g0 Jamd) il raal el sall (4
e Sl e B 0l G et s cal 5V g Amdlal) (5 gise B3y 35 Aua ) o0V a8 aga 53 (e
(Clalall (2l Aplan ) LS gl aes 3wl Jlall ul ) gy WS Apadiiil) ¢ jail) g Jaall Ja grca
Gl Gty sall o1V 3 US e Glay) ety 21 Y1 gl 5 5 polaall 7 55 dpati
Al 3o (A5 g palle matill Sl (ul ) ¢ alag¥) (il ale A alifal) cilalsl)

Psychological capital: What it is and why employers need it now
Hajer Ageel Al-Shimmari , MA
College of Education, Al-Bayan University, Baghdad, Iraq
hajer.a@albayan.edu.iq

Abstract
This research aims to explore the concept of psychological capital that was
brought from positive psychology. Psychological capital has emerged as an
extension of other types of capital such as human capital and social capital. It
refers to a group of positive psychological resources and abilities that the
individual possesses, represented by hope, optimism, flexibility, and self-efficacy,
which contribute to enhancing the individual's ability to face challenges and
achieve goals efficiently and effectively In light of the rapid changes in
contemporary work environments and increasing competition between
institutions, employers have begun to pay increasing attention to developing
psychological capital among employees, as it plays an important role in improving
job performance, increasing the level of motivation and commitment, and
enhancing the ability to adapt to work pressures And organizational changes:
Psychological capital also contributes to supporting positive behaviors among
employees and developing the spirit of initiative and creativity, which is positively
reflected in the efficiency of institutional performance and the achievement of
organizational goals.
Keywords: positive psychology, psychological capital, resilience, self-efficacy
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