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على الالتزام ومشتوى الانتاجية، دراسة ميدانية على موظفي جامعة اثر التهمر الوظيفي 

 الههريو

 

Abstract   

The research aims to examine the impact of workplace bullying on the level of organizational commitment 

and productivity among the employees of Al-Nahrain University, considering it as one of the negative 
organizational phenomena that affect the university work environment and significantly influence institutional 

performance. The study is grounded in a theoretical foundation of key concepts, including workplace bullying, 

organizational commitment, productivity, and institutional loyalty, in addition to identifying the levels of 

organizational commitment and productivity among the employees, The study employed a descriptive-analytical 

approach and utilized a questionnaire as a data collection tool, targeting a sample of Al-Nahrain University 
employees. The research focused on analyzing the nature of the relationship between workplace bullying and 

organizational commitment, as well as the relationship between workplace bullying and productivity, through the 

use of appropriate statistical methods, The results of the study revealed a statistically significant relationship 

between workplace bullying and both organizational commitment and productivity. The findings indicated that 

higher levels of workplace bullying are associated with lower levels of organizational commitment and reduced 
productivity among employees, suggesting a strong interrelationship where one variable clearly affects the other. 

Additionally, the results demonstrated variation in the levels of exposure to workplace bullying according to 

certain demographic and organizational variables,The study recommended the necessity of adopting clear 

organizational policies to reduce workplace bullying, including conducting awareness seminars and workshops 

for all employees across departments to mitigate this negative phenomenon, which could otherwise spread if left 
unaddressed. Furthermore, promoting a positive work culture contributes to enhancing organizational 

commitment and improving productivity within university institutions. 
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