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Abstract

Keywor ds

Human Competence,
Artificial Intelligence (Smart
Technology), Identity Values
and Organization

This paper addresses the formation of a model for restructuring organizational
operations. Here, | introduce concepts such as human competence, artificial intelligence
(smart technology), and organizational and value-based identity, which enable
organizations to excel through total quality, performance, knowledge, workability, and
workplace well-being. This is done to decipher the ways in which management
disseminates what we call the hybridization of human resource management activities,
transforming them into new horizon projects for the "capacity of human resources™ and a
reservoir of infinite potential, or even the achievement of infinite resources. We invoke
the broader context of management to place human resource management within the
framework of modernity, a cultural era whose main characteristic is what we call "the
non-recognition of limitations.” This modern synthesis—with these concepts—provides
the foundation for contemporary organizations to achieve the infinite sustainability of
human resources in the future. This paper explores how current organizational
vocabulary and practices can be used to reframe the subject matter in a way that is
relevant to future organizations in light of changing environmental and technological
conditions. It explores the endless possibilities of developing contemporary conceptual
frameworks.
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