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ABSTRACT

The current research aims to demonstrate the impact of inclusive
leadership, with its dimensions (openness, readiness, speed of access), on
listening in the workplace, represented by its dimensions (cognitive
dimension, emotional dimension, behavioral dimension) in Anbar

Working in Al-Anbar Governorate Office. AL- Governorate. The research adopted the descriptive analytical approach to
Anbar University journal of Economic and data through a questionnaire, which was considered the main tool for
Administration Sciences, 18(1). collecting it, from a sample of 78 individuals working in the Anbar

Governorate office. The research hypotheses were tested using a set of

statistical methods such as (arithmetic mean, standard deviation, regression
coefficient, etc.) with the help of the SPSS statistical program. The research

reached a set of conclusions, the most important of which is the existence
of inclusive leadership in the organization under study, as well as the
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