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Abstract: This research aims to demonstrate the
extent of the impact of the dimensions of strategic
renewal in enhancing talent management at Duhok
Polytechnic University. The importance of the
research stems from the need to address the
challenges associated with the efficiency of talent
management in a university environment
characterized by change and complexity, which
highlights the need to renew work strategies. The
researcher adopted a main hypothesis stating that
the dimensions of strategic renewal have a
significant  impact on enhancing talent
management. The researcher relied on the
descriptive analytical approach, using the
questionnaire tool to describe the independent
research variables (dimensions of strategic
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making and taking strategic decisions at the
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THE CC BY LICENSE university. The questionnaire was answered by

http://creativecommons.org/licenses/by/4.0/ | |(107) individuals from the research sample, such as
members of the University Council, heads of
o academic departments, and directors of units
related to university leadership. The researcher
*Corresponding author: @ subjected the research tool (questionnaire) to
Fawaz Abdulgahar Abdullah arbitration and measurement to ensure its validity.
The research reached a main result indicating the
existence of a significant impact of the dimensions
of strategic renewal in enhancing talent
management, with the entrepreneurship dimension
emerging as the most influential dimension. The
researcher concluded by offering
recommendations, most notably emphasizing that
strategic renewal represents a fundamental and
essential starting point for the leadership of Duhok
Polytechnic University to enhance human talent
management.
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