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Abstract: This research aims to know the role
of occupational bullying in its dimensions
(work-related bullying, personal bullying,
physical intimidation) in organizational
deviation in its dimensions (deviant work
behavior towards the organization, deviant
work behavior towards people, deviant work
Keywords: behavior towards the direct supervisor) in a
Workplace bullying, organizational deviance sample of a number of private hospitals in
Anbar Governorate. The descriptive analytical
approach was used to achieve the research

ARTICLE INFO objectives, test its hypotheses and answer its
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process the data, the statistical analysis
program (SPSS V.25) and the program (Excel)
were used. The researcher reached a set of
results, the most important of which is the
existence of a correlation and influence
relationship. A significant correlation between
workplace bullying and its dimensions and
organizational deviance in private sector
hospitals in Anbar Governorate.
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(Sharma & Garg 2017) LeleSU Jasll 2y 8 dlalaall ¢ gual 15 gucai (S5 5 Jand) (1S &
1 & gad (il sall Gl ) Cland ST ol e (Sulaiman & Bhatti 2013) S WS
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**_Correlation is significant at the 0.01 level (2-tailed).
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