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دور التكامل المعرفي بين الإدارة والاقتصاد السلوكي في تعزيز مرونة المهظمات أمام 

 الميةالصدمات الع

Abstract   

This research aims to analyze the role of cognitive integration between 
management and behavioral economics in enhancing the resilience of Iraqi 

organizations against global shocks. It adopted a quantitative methodology through a 
long-term comparative study design, utilizing multivariate time series analysis and 

path analysis via AMOS software, with secondary data derived from financial and 
annual reports of the Iraq Stock Exchange and global databases for the period 2015-
2024. The sample included three organizations: Iraqi Investment Bank (financial 

sector), Iraqi Cement Company (industrial sector), and Dijla Telecommunications 
Company (service sector), selected purposefully to represent sectoral diversity. The 

conclusions highlighted that cognitive integration enhances resilience in a non-
uniform manner, with a greater positive impact in young service sectors, and a 
negative effect of biases in traditional industrial ones, supported by triple models 

explaining sectoral variance. Recommendations include developing training 
programs for bias management, implementing dynamic control systems, accelerated 

learning models, annual comparative studies, and adapting models as diagnostic 
tools.  
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