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 حدود الاعتداد بالحكم الغيابي في فرض العقوبات التبعية على الموظف العام: دراسة نقدية

Abstract   

This study examines the limits of relying on default  (in absentia) judgments in imposing accessory 

sanctions on public employees, given their unstable legal nature due to the possibility of appeal within 

specified time limits. The core issue concerns the legality of imposing final employment consequences ba sed 

on a judgment that has not yet become final. The study aims to clarify the role of the time factor in 

determining the legal effect of such judgments, the limits of administrative reliance on them, and the role of 

administrative courts in reviewing related decisions. 

The study concludes that definitive accessory sanctions should not be imposed before the judgment 

becomes final. Administrative intervention should be limited to temporary measures that do not affect the 

core employment status. It recommends  explicit legislative regulation to balance public interest and the 

protection of public employees’ rights . 
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