Sumer university Journal of Administrative and Economic Sciences (JAES )

ISSN 3078-6525
A s Anala — ALaBY) g 500y AulS Adas

BYTREIES uﬁ M any @.—.‘h}“ Ay Lﬁ b 8l g @.—.‘h}“ L) g4
uull Cald uallie dasaa ol
JAJM‘L:.A\A— Laﬁ\)”}'é‘)\d\én :LIE
*moham777777Tmed@gmail.com

oaldial

3l gl A b el s il sl Ll s e ol ) Al 5l o2 Cangs
Cne s« il ga (80) (e AisSe diie o Al all il g ¢ ya gus mala 8 Al sl
e slaall 5 UL paad A ) S LAWY danll andial | Bae Ay jlal Gl sl
Jlarinly Lellad (5 a3 il sleall 5 clilnd) pan 8 A ) 3lal DALY Al jall Craddin 5
Sl il e 220 JLEAY (SPSS V.28) (has ¥l el pll e dfianll) &l W) (e 220
Ce Al @llyg ¢ Al Al Gl pate o bl g Jals Y1 CulElay Adlatal) dae jall g A )
Gl Aallas JaY 5 ¢ de sim gall Calaa) ) O gea sl 5 ¢ Al jall A5 Ralatiall ey slodll
Gl a5 ¢ aadl Jas gl ) Leie Ailian ) Cllul e el Cilexiad 5 ¢ il glaall
(ol lasa¥) a5 ¢ saa Bl ) Jalea 5 ¢ 4 sl il 5 ¢ (5 lmaall

Loyl 5ails A g Jals ) A8Dke 2 ga g Lgin (pe ALY (e de gana ) dud ol cilia &
3l i o) L 1) il jlan (8 Cpmand (gl () i 138 5 ¢ bl ) ) salanly Akl
L asm Anala (8 il gall sl alasl) 5l ) (8 sal) (5 g (e ) my igas ol

O OS¢ a1l (o Ao gana Cimia g 288 ¢ il (e sl all 4] Cilia 5 La ) ol
S 0S8 gmtinn 5 ¢ il ) Ll 35 e g g (il pall oL 8 55 pum ¢ a )
bl sl 3R il sl pa (5 sinna g B
LAl il ) g cildlsall ¢ Jand) A A ol 51 ¢ A gl L ) s dpalidal) cilalsl)

Abstract
This study aims to identify the role of job satisfaction and its impact on job
engagement. The study was conducted at Sumer University, and was applied
to a sample of (80) employees, distributed across several administrative
levels. The research used a questionnaire as the primary tool for data
collection. The questionnaire was used as the main data collection tool, and
the data was analyzed using several statistical tools via the SPSS V.28
statistical software to test a number of main and sub-hypotheses related to
the correlation and influence relationships between the study variables. This
was done to answer the questions related to the research problem, achieve
the set objectives, and process the data. Several statistical methods were
used, including the arithmetic mean, standard deviation, percentages,
Pearson correlation coefficient, and simple regression coefficient. The study
reached several conclusions, including a correlation and an impact of job
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satisfaction and its dimensions on job engagement. This means that any
improvement in job satisfaction practices or its dimensions will enhance the
level of job engagement among employees at Sumer University.

Based on the study's findings, a set of recommendations was developed, most
notably the necessity of encouraging employees to embrace job satisfaction,
which will significantly contribute to raising their level of job engagement.
Keywords: Job satisfaction, job engagement, work environment, fair rewards
and promotions.
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