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Abstract:

The research aims to reveal the role of
electronic human resources management, with
its dimensions (e-recruitment, e-performance
evaluation, e-training, and e-compensation), in
enhancing organizational flexibility, with its
dimensions (structural flexibility, strategic
flexibility, and operational flexibility), for a
sample of Anbar University employees. This is
due to the special importance of e-
management at the present time and its
importance in encouraging flexible
organizational performance. The research
adopted the descriptive analytical approach,
where a sample of (61) individuals was
selected from the research community to
answer the questionnaire questions designed
for this purpose. The data were analyzed and
results were drawn using the SPSS statistical
program. The results showed a positive
correlation and significant influence between
electronic human resources management and
green human resources management practices.
Among the most prominent conclusions
reached by the research was that the
application of electronic human resources
management enhances the flexibility of
organizations and makes them able to adapt to
changes in the external environment. The most
prominent recommendations are the need to
work on making the university more flexible in
dealing with external variables, especially
since the university has become competitive
on the global level. Externally, this has been
reflected in its inclusion in global
classifications and containers.
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