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Abstract:

His research aims to identify the impact of
digital leadership through its four pillars
(digital ~ vision, digital skills, digital
empowerment, and digital innovation) on
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reducing the levels of job burnout among
human resources. This is achieved through a
descriptive analytical procedure of this
impact. The research problem indicated a lack
of knowledge about the importance of digital
leadership and its role in reducing job burnout.
The questionnaire was used as the main tool
for collecting data, and its items were
designed based on the ideas of researchers and
those interested in studying digital leadership
and job burnout. It was subjected to a set of
tests to be consistent with the main objectives
that this research seeks to achieve. It was
distributed to a random sample of (194)
individuals  working  within  Al-Nusour
University, which was selected using the
simple random sampling method. To analyze
and statistically process the data, a range of
readily available statistical software tools were
used. The results showed that digital
leadership  significantly  contributes to
reducing employee burnout levels within the
studied organization, thus reinforcing the
importance of its adoption. Therefore, the
researchers recommended monitoring the
latest developments in digital leadership
implemented in successful countries and
attempting to adapt and transfer these
practices to the local context to leverage their

results in reducing employee burnout.
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