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Abstract   

This study investigated the impact of green human resource management (GHRM) on 

achieving corporate sustainability and enhancing competitiveness, using The Battery and 

Tyre Manufacturing Company as a case study. A descriptive-analytical approach is 

employed, with data collected from a sample of 103 highly qualified individuals. The 

statistical results reveal high validity and reliability indicators for the research 

instrument, as well as high levels of application for all the variables in the study, with 

averages exceeding 3.80. Regression analysis demonstrates a statistically significant 

positive impact of GHRM on both sustainability and competitiveness. The integrated 

model explains 47.5% of the variance in competitiveness. The study concludes that 

investing in environmentally conscious human capital is fundamental to financial growth 

and market differentiation. It recommends institutionalizing green training and linking 

incentive systems to environmental performance to ensure the company's leadership. 
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