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Abstract:
The study aimed to identify the impact of human resource management on achieving
organizational goals through a case study of the Baghdad Electricity Distribution
Company. The study adopted the descriptive analytical approach, and the questionnaire
addressed human resource management practices and the level of achievement of
organizational goals in the company under study. The results showed that human resource
management practices are applied at an average level, with training and development
emerging as the most effective practice. The study concluded that there is a positive
impact of human resource management on achieving organizational goals, while
emphasizing the importance of developing its practices.
Keywords:Human Resources Management, Organizational Objectives, Corporate
Performance, Government Institutions, Iraq.
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