Galdl) gl b calalal) gl Asalgd) AN

o e dlve Chug

udil) ale ad [ Gl AS\ daay daals







Qalal) g Uil B cplalall (521 Aislgl) ANELY)

Qalal) g Uil B cplalall (521 Aislgl) ANELY)

o we dae Ciug
A e plg 2

oaldiall
e oyl ddlal) Ayl Caagias

coalall g Uil calalall sal Aialgl) i) )

gl Ay A peiall juitia (385 Bl Y

Gl B paldll plaall & cplaladl e Dle (Yor) sl due by
Galll iy Aawall Ldlgdall dayhall aajladl g cuiy) Gleady cYlay)
Slo Al ciadiely Gall 5208 cAialgl) A (Yo Y€ (ggyals Craac) (uliia
Axel Honneth's Theory of ) lgia "y Zalgll Ay jawsl bk
Ba (e (i) g gyl BUAL (Social Exchange Theory).Recognition)
SRl day Wles ¢ il Lpndl) slly (@Al Gaall sadiul ki
oeball Gl (e @aail) 5 LS ) i (sal) Jlaall dajang (eliall 43S A jally
bl aany Gl die o ubial) Gadai sy @ lig S Wl daph alasal
Jiluslly ( SPSS) ) dulus¥) aslall Lilas¥) dajall aladiul Lilas) lgiallaag
Odial (ttest) Gl HLEsY =) saaly dnal SU1 LEaY) ) Labiall 4dlasy)
o e sise L) disdl o ) gy, (s Ll dalasy (il
Caaldl deasis ¢ SV mllal Guiadl ke Canses Gosf dsmy «Aialgll AEa)
Ll sizally Ciliasilly clalingy) e sl )

oaldl) o Uadll & cplalall cBialgl) alliny) rdaalidal) cilalsl

vy il 5 g i) o slel) Al



Qalal) g Uil B cplalall (521 Aislgl) ANELY)

Abstract
The present study aims to explore the following:

1. The phenomenon of quiet quitting among employees in the

private sector.

2. Gender-based differences in quiet quitting.
The research sample consisted of 350 employees working in private
sector companies specializing in telecommunications and internet
services. Participants were selected using a simple random sampling
technique. The researcher adopted the Quiet Quitting Scale
developed by Ismat et al. (2024) as the primary research instrument.
The study was grounded in theoretical frameworks that explain quiet
quitting, including Axel Honneth’s Theory of Recognition and
Social Exchange Theory. The validity of the scale was verified
through face validity, item discrimination power, and the correlation
between individual item scores, total scale scores, and domain-
specific scores. Reliability was assessed using Cronbach’s alpha
method. After administering the scale to the research sample, data
were collected and statistically analyzed using the Statistical
Package for the Social Sciences (SPSS), employing appropriate
statistical methods such as the one-sample t-test, independent
samples t-test, and Pearson correlation coefficient.
The results indicated a high level of quiet quitting among the
sample, with statistically significant gender differences favoring
female participants. The researcher concluded with several findings,
recommendations, and proposals.
Keywords: Quiet quitting, private sector employees.
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