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The Impact of Spatiotemporal Flexibility in HRM Practices on Proactive
Innovation:

The Mediating Role of Hybrid Organizational Trust
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Abstract
This study examines the impact of spatiotemporal flexibility in HRM practices on
proactive innovation, while testing the mediating role of hybrid organizational trust at the
Ministry of Health / Rusafa Health Directorate in Irag. A descriptive-analytical
methodology was adopted, with a stratified random sample of 150 respondents drawn
from a population of 661 individuals. A five-point Likert-scale questionnaire validated by
12 academic and health experts served as the primary instrument (Cronbach's a=0.95).
Statistical analysis confirmed a significant positive direct effect of spatiotemporal
flexibility on proactive innovation (=0.69, p<0.001). Hybrid organizational trust was a
significant partial mediator (indirect effect=0.265, 95% CI=[0.15, 0.39]). Spatial
flexibility (remote work) was the strongest predictor (f=0.57). The study proposes the
Spatiotemporal-Trust-Innovation (STI) Model as a novel theoretical contribution.
Keywords: Spatiotemporal Flexibility, HRM Practices, Proactive Innovation, Hybrid
Organizational Trust, Rusafa Health Directorate, Iraq.
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Figure 2: Descriptive Statistics — Dimensions of Research Variables (n=150)
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