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The employer's disciplinary authority towards the
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Abstract

The project is a union of people and equipment to achieve the specific
purpose for which it was established. The employer is the only one
authorized to know the interest of the project, and no one else may
interfere in that or replace him. Labor legislation authorizes him to make
decisions related to running the project and to issue orders and
instructions to the workers subject to him Accordingly, the employer
enjoys broad powers, including the authority to manage, organize, and
supervise. The legislator has also granted the employer the power to
impose disciplinary sanctions on employees who breach their legal and
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regulatory obligations, in order to regulate work within the project and
ensure its smooth operation. Disciplinary authority is considered essential
and important in any project, as it aims to maintain order within the
enterprise. The Iraqi legislator did not make the disciplinary authority
granted to the employer absolute, but rather placed restrictions on it in
order to achieve a degree of balance between the broad powers enjoyed
by the employer in the field of disciplining workers on the one hand, and
what the worker’s position requires in terms of protection that guarantees
his rights on the other hand, which makes setting special controls in the
field of discipline a very important necessity.
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