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This research aims to reveal the relationship and impact between job
engagement and employee performance at the Administrative Technical
Institute/Erbil, through a field analysis study at the Administrative
Technical Institute/Erbil Technical University. The research adopted the
descriptive and analytical method, where (190) questionnaires were
distributed and (175) were returned, which were valid for analysis. The
questionnaire was designed to include two main variables: job engagement
with its three dimensions (cognitive, emotional, and physical engagement)
and employee performance. A questionnaire was used to collect data,
which was then analyzed using SPSS version 27. The results showed a
significant correlation and influence between job engagement and
employee performance at the institute under study. The study
recommended strengthening the concept of job engagement within the
institute's management to improve employee performance and enhance the
organization's future standing, as well as creating a supportive and
empowering work environment that fosters experiences that impact
employee performance.
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