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Abstract  Keywords  

The results indicate that the companies analyzed consistently outperform their 

competitors thanks to their HR practices, which can be linked to fundamental 
motivation theories and concepts that connect HR to performance. The application of 

the AMO framework and, in particular, the path-goal theory in work environments 
appears to yield positive results, regardless of the sector. 

Originality/Value of the Article: This study not only provides an in-depth look at 

HR practices that significantly contribute to improved productivity but also seeks to 
clarify how and why they are applied. To date, most empirical research has confirmed 

a strong statistical correlation between HR practices and business success; however, 
understanding the precise mechanisms by which theoretical HR practices can be 
applied has not received sufficient attention. Attempting to bridge this gap is the 

added value of this research paper. 
 

Implications: These findings may prompt senior management in companies to 
integrate appropriate HR practices into their business strategies to achieve 
organizational goals. 
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