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Abstract :

The study aims to determine the moderating effect of knowledge sharing on the relationship between human
resource practices and employee performance at the University of Basra, with the goal of identifying key trends
related to the issues affecting employee performance, and exploring how to improve and enhance their
performance. A hypothetical framework for the study was developed to accommodate its variables, and based on
this, the study’s hypotheses were formulated. The methodology employed is quantitative, and the research
philosophy is positivist. The study utilized a cross-sectional design, and the sample consisted of a group of
employees at the University of Basra, numbering (403) employees selected at random. To collect data, the study
used a questionnaire. All questionnaires underwent statistical analysis using SPSS (V.27), AMOS (V.23), and
(Prism. 10). The study concluded that knowledge sharing has a moderating effect on the relationship between
human resource practices and employee performance. A set of recommendations was formulated, the most
important of which is that the university in question should pay attention to all aspects related to employee

performance.

Keywords: Human resources practices, knowledge sharing, Explicit, tacit, employee performance, University of

Basra.
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Ladg dilizlg elol 3 Jaladl o3id gl o939 LaS Jaall Alsas g clalall ¢lsl o (Salim & Ernanda, 2023:962)
e mirad (2 onleladl eloT e 355 &1 Jalgadl o8 (Mathis& Jackson, 2006:1713)1 s 4] AL oildgsanal)

Aigalny ol edarall peally 48iu iy ) Jeall Syiuny Aaglss]l

- JWly slef @t e cnlaladl olai piie Sgicmg

Sl u\-’—iﬂ ,2\.%1\ el (Q-U.'Li by Ao 3T 9‘;91: (@239 sLaa) L.? (e é...\.” d}.‘.‘«.n UL’ L by {QL‘,U ol -1
ol olyapll o (cISAL) g cpdaially badasedlly crgungg A8y Jaally ciloglall Cusiy o Joall alis
[(Engidaw et al, 2025:2-3)aLLl ela¥

Aall sl > (3 o33 Bus by 3L Jraad polatll o Solus 5o Gliwdl ol o t@lewdl el -2
soslarl Aall loglally 3)lsdl 4S5y o ladl e (5,591 as Baseditlly cJaadl ($ olaedl e Lalazedly
Hubais et al, ) Juad¥ g aaaiall sl el 8 eeg L Joaadl il Ulg uelsally o509 «Ausl]

. (2023:5

Dbl @b e sl e ST e cloladl e lud A0 e LSolw sl oS! c1a¥1 F oS! ¥ -3
Losd oSl e Byaally gzl elailly Sloi¥) ol yisall of cnadl sie Gle 8laiadly eUSLAL) U (§ 5aed]
- (Park& Park,20271:6) aiws 48ty (ol sl Gl

il | 3 yliino - Gl

saiaS Loz @3 udy L Aaud Caat 3 yday LaS)Hling @8 Uuoly e ¥ Ll Gl (2 Adpall ad
Joua¥ 8)15] Apanl Hudy Aucwgall Lo 28 5all §ylols, Sl quudliadly (Sealivall Lyias 3 Sl slad el
13550 ol (@l a8 pall e S JSh datiad Sluc3ll Audlis ey ety Slu3ll gt (Klg 6,5
izt dalaill (§ A pacll Alasll §15%1 O Aaia> (3 b yaald Bl 2pea¥) cuse 1eS0g, L sl L Jales
4Siey g ) ol Aplenll 2,ally (55,01 (2 A3palls il 331 ) Auciudll 235 @I Aalms¥) ] oy iyt
colpadl e B8ae Fuie (£ A8yall (Davenport & Prusak,1998:5) (dyeq . (Kaabi et al, 2018:45) cakolall

Lz Bupuzdl Slaglally il psdl @uadd Blo) 18539 oyl 6559 Adliwd Slaglally cually

34



craboladl 65T &y idl 3,0 5h 1 Sileoylos (o 28Mal) Joiae Tyeie 48 yalf 4S5 Lake

S ool sbac¥ aelgh o all dasbe (e gy gl gludl Ll e clussll 3 80 ,all AS5Law J) el (Sag
S el Jie ST (3 ooy a2 S Jaliaddl s oty O (18Ces9 45159 4 yas ) Jgum gl AlSa] Ll
05 slg 3T pan s J) dadpas (0 s 3o (g1 908 puds Ledies, Besanll (agyally Slsuills cilelata™ (§ (ose
Adpall o dl alasrwl Jie ST Gyl e silie e JSCaa o duslstll 3ok ore y-alis JSChg IS Gudimes
(Gupta et al, 2012:10) 4a,all &S, Léw § OsS)Lia ld

Aaall 48,2l 51,891 Led Jolidy Al &deadl 2 38,al1 4S5 Ldw oo (Al-Saffar & Obeidat, 2020:81),Lals
Oyl sl glale e A8 yall 4S50 355 3], cldne JSChy Buguar Adyas Ogdlig Jolie JSCdy Axsyially
Sl Sl e 3,080 gl e sl el Loa cdie dsaung wlall 28,all 485 Law 3323 :Fsl Aalisea
sl (e el oy Lo «adssll galin; ey gye AST cnlolall Jaz 3a)ko oo 23,all 48, Law dyles sl
(Bilginoglu & Yozgat, dyey . Al dla il daler AN cHISCAL) Calizes (g dadlal @laddl e @gzlyad
sl 3 e Suad, Ao pially Aasall @idylas 31,851 Led Jalidy () Adaad) Ll 28,0l 4S5 L 2018:363)
4S5l (Achoki et al, 2022:36) Lyl cyeg 4] Oty (W1 Lucsugall aladl ela¥1 cas Sl (o Busis Adya0
Jadl ol wolelyz] dpatsg Baau HISET ) Jumgald Ausll § calalall o ciloglally 23pall Jolis 2udee (2 4552l
FRTRES | PN N

-t S¥Ey uaay e A pall 4S5 Lde piie Soizmg

O 389 J—oles 9o Ldas o S ¥ g;\.‘b J—zall L",.Q Lol 4 gyl L«L By a¥g: dgaalld dyall -1
A wdSU A8 yall of (A ool 4 dyall of A daatl & dyall Ll e qqinny HL il 85, &lg all
.(Kaabi et al, 2018:46) 3 sl

Bodzme Lapas 4> Lilly alustudl Bl A8,all Jols ] dom piall 48,2l 4S5 Liw I 1 A il 485l -2
-(Dogan & Dogan, 2020:38) &lsl ¥y cadadasesdl agull

il ] |
Lo piiy Slasy! el w5l (o yay szl lda daisy

il ool ol gl sl |

e SLLedl o 3, lall lac ol oY dolasiwl (- Sy Jlete a3e5 Ll aiotll 5Las | 3 lee 443
e |9 BCSN UYL PN PP 2 VS 3 - JEN B P [ P OO % JEN -1 [ T B P WCHI |
13) 20> 8 Jglomtld A el AslamsY) cilga¥l alast ol Gl migs GANl Aadl Sl LaasY o el
Ll | lsbad) e 13 Ll A alall Il plasiwl eid a e & Jlazel @by albsledl csiS
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Lad gy (Kim &
Uasel e opig—well (Skewness &

13), Lo Tylwn a5 bl o7 (Hair et al,2019:95-96) ,Lals, .(Siiriicii et al,

Park,2019:332) LM 8 A pelaadlll ol slaiel @i yd L naseia

Kurtosis) @ud eewuis JN5 (s (Kurtosis) degdy (Skewness)
2023:15) gyLeall

(7) dasd =8 13) LsT,(0.05) Agiae A0V Gotwuas(£71.96) 39u> (a5 Lig—uxll (Z) ayd oS

Lads s sl ¥ lledl 615 (0.05) 5481 & ugine 235 G55 uns( £71.96) (o0 5aST a5 g weel
bledd aedall anggull Hlasl il o (1) Joazlly

Silaald dal gl il il (1) Sy

Kurtosis Skewness Maximum | Minimum
Z Std. Z Std. il
Statistic Statistic| Statistic Statistic
Kurtosis | Error Skewness | Error
é)‘)-u QL&)LM
-1.494 243 -.363 -1.909 122 -.233 5.00 1.00
Ayt
-1.798 243 -.437 -1.926 122 -.235 5.00 1.00 slasYg u.ﬂa,.i.ﬂ
-0.156 .243 -.038 -1.877 122 -.229 5.00 1.00 ).:5.‘4.]."3 .,..p..u.ﬂ
0.885 .243 215 -1.902 122 -.232 5.00 1.00 cla¥l (e
-1.794 .243 -.436 -1680 122 -.205 5.00 1.00 ).3..\.55.”3 ua._'j.ﬁ.ﬂ
0.154 .243 154 -1.891 122 =227 5.00 1.00 aé).al‘ as;Léw
0.255 .243 .062 -1.279 122 -.156 5.00 1.00 R.z_,ﬂa.ﬂ '4.54)41|
0.749 .243 182 -0.975 122 -.119 5.00 1.00 Liaga]l aé).all
1.667 243 405 -1.607 A22 | -196 5.00 1.00 oelaladl ¢laf

(Graph Pad Prism 10 b dyall)

L(‘,:_L.o_'? QULHJ\Q ,(i1‘96).>3..\_:> (ro—d HJ‘ L_«;.U J_p}ﬁ\ = L»,.AJ\ él_”u_n Qi el ('I )Jﬁ.\_’;}‘ (R .Ia_.:-M.tj

lali 31 Jokan0 § e i il il

5T dneid 053, Adasell ouanll Adpal Lt Ll Gelid 3151 529 (VIF) caliall s Jalae cumdl aotiezul

(5) cro JBT desd (VIF) gl

deiad Jalae ydge oof (Hair et al. 2016:387) ,Laly . (Pallant, 2020:121) (5) ¢y

bl eias Jolas @lo o (2) Joaslly,(0.05) e AST aayd (3655 (Tolerance ) 4 zoeud! bl Loy
4 gyl bl
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4 o ity bl et Jolas HLasl (2) Joaell

(Tolerance ) 4 zgaud! cpladl! (VIF) el pieias Jolas Sbadl
379 2,635 crbolall 1315 By tdl 3lsk) Elaoyles
388 2.270 claladl s1sls 28, a11 4500

(SPSS. V. 27 aliys - yuall)

Gl Slpiie ot Ggens bl Lgaimn cna (3) Joazd! L

o) Slpaal gy oty 289.ma (3) sl

R Sl all o 43l
548%* Otlaladl ¢1alg 2y dull 5)obl cilaylon
A436% Ondaladl ¢ 1aTg 28 ,all 4S5 Li
626%* 4o 2l 4S5 Likag Lo,ddl 3yl sk) uluoylon

**_ Correlation. is significant at the 0.01 level (2-tailed).

(SPSS. V. 27 zalips s youall)
Y (g3 Balmyl LS| A83e 3929 s boLi¥) Aagine Dlolas ol «(3) Jatnll § Aomaigll iliall e Lasdbig

s Sl “ZLI}W3 @LA}!

(r=.548; p< 0.01) olelal ¢lalsg 2y dadl 3)lsl) cilasylan on Ausloms) bolisyl A8Me uzgs -1

(r=.436; p< 0.01) calelall ¢lalig 38 yall 4S5 Ldw ¢y Alemy) Doyl A8Me uzrgs -2

(r=.626; p<0.01) ad,all 4S)Likag L pdiall 3ls bl lasylon o dualomy) bl 48Me uzgs -3

haod suaadl: Gl
UA:’LA-" ﬁ.@j Elé).a.n g\.& delud ?wb B).]é_'» L_"a-*-.'. 4\3;}’, ‘.5&5 Sy ‘éy EL_UQL.:Y\ )yib/\ Y L_,w}ﬂ c.l.;a}}/\ NEX)

mibsT (Saag Y] Jalasy Gileall Calyi¥ly lusedl Lawsll e el 1da § slezel] @ 3, dumdl dige
- ‘2,3;2[5 Eedl A;!‘ﬂ.é_;l ‘z,na,aj.n 9\.@:}4
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] 33100 il sl i, gl sl -1

Sl il uagll sbias! (4) o]

Yl Jolas GSleall Bl | bl Lol alay¥ ol sl
287 959 3.34 Sy Cagds g3l
266 907 3.41 ssshailly cuyll
231 792 3.43 £15% (ouds
339 1.073 3.16 eailly yasgall
315 1.030 3.27 Lydall 5yl cilusylas

(Graph Pad Prism 10& spss.v.27 galiys 1 yuuall)

1Y o Lt Sl (4)gazmll & sedas @1 bl ) Slasllsg

dslaasg (:792) s g5lnn Blymil g (3.43) aly plws T sy el e Jan (o15Y1 @iis) any o
asizes b Apeal L8 wadl i S Sl A oF ) idia Laag, o1 &gyl gm0 (:231) il cdlas|
(:907) s Gslwme Blymilig (3.41) a1y s Loy e (slailly coyiill) day a3 Ayl
Ly Ao (Olesyly oo sill) way das Loy sl gLl e Jias 3] (:266) 4l s | Jolassg
A gl e Jgas 3] (:287) s 85l Jalaasg (:959) 3y 5lwme blymmilg (3.34) jly plw
(1.073) ils lpre Blyamilsg (3.16) jly Sl Ja sy e (o atlly (as a2ll) iy Jsa sl
Ly e il o (> 8 slan¥ a iy 25)lae 8,3 15,01 529 (:339) oty Dl Jalaass
(:3715) &y sl Lol (1.030) als gslens Blymilig (3.27) aly 31 b

i il | 35yl il (b sk ) -2

ol Slpail ol clas¥ (5)dguzl!

MY Jalae Sleall Bl | bl L]l slas¥lg oyt
.236 .836 3.545 Ztmfﬂa.ﬂ dd,al
.235 .847 3.597 L]l 4,01l
237 .848 3.58 dd,all aS;Liw

(Graph Pad Prism 10& spss.v.27 zeliy 1 yuuall)
13 ot Wil el (5)Joutzell @ edss & bl 1 Ll
(:847) ity olsne cblymilsg (3.597) &by lsuom a g el b il s (el 8 aL) g
SLas¥l dslae sl 1 Al A pea¥ Am s o (AN A5l 529 (:235) aly D51 Jalaasg
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(:836) iy gslune Blymilg (3.545) gy (s T wg Ao (s iall 25,2 11) wsy a3 53]
e Ja> (> B el e Al e 25l AL e Ja> 3 (:236) 3l 85| Jalaass
(:237) 1y Ms) Jalaasg (:848) aly g5lean 8lymilig (3.58) aly (ylus Lawg e 28,2l 4S)Ldw

; ol s1al il il sk -3

Sl &l il L_,a.«pj.n s Lol (6)J34.3J|

DY Jalae | Gleall Bl | Glud! o) sy ol sl
196 785 4.013 ALl elai
191 754 3.94 Gl £15Y1
187 767 411 Sl ¢ 15¥1
188 767 4.07 cnleladl o

(Graph Pad Prism 10& spss.v27 zaliys  yisall)

W Ot LT gS L1 (6) ol 3 el 1 il J) el
Jslaasg (.767) aly 5lme cdlymilg (4.11) idy ol Lo sy el e Jgas (2830l o 15Y1) aay ¢
o> B 631 sl A5)las paaall i ¢ Al Aea¥l 2l (e Jo¥1 25,ML 529 (187) ady s
Ly M 5| Jalaasg (:785) by 5lume Blimilg (4.013) aby s owg e (L L 15T) aay Yy
Loy Ao (Bl o15%1) dony dosmm s Ty, Al Apad¥ 2m s o 2l 25l e a3 (196)
e (e 853 iyl 59 (1971) 3ly VS| Jalaasg (:754) 3l Gylpna blymilig (3.94) 3ly ol
(4.07) gy s Jaig e caleladl elol jaiie Ja Loty alay™ & ay 4ylae saiall i 2wl

el die cibla] il I ada (188) il cadMlis | Jalaass (767) iy gslera <Blyxilig
| ik | - G g

-k LSyl il o L) 48Me 48l Ll Judoms el PRES SN
(EMP) cakaladl ¢1als (HRP )i, dadl 5yl g L1 culsoylon onms dladl & 8Me & dyal jLall Jloes sLas) -1

P do¥ Al 5Las | e «(2) JSCadly (7) Joasdl § 2 sl lundly

] - -]
I HRP I —

Jo¥ s ol sl 48Me las | (2) JSad!
(AMOS.V.23 zaliys 1 yuall)
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do¥ s ald ) a8de HLas | (7)Jsazl

Slax¥ sl P CR. S.E. Estimate H1dus a1l

H1Jg3 ok 5125 .038 623 Otloladl ¢ af <= &y adl 3ol ilasylase

(AMOS.V.23 aliys :5iall)
3l Slisles o Lgiasy Lsbas| Y5 93 sl A8 3929 cllia 1 (7) Jouzlls (2) ISCadl il (e Lasdlig
Jolaass, (0.05) e J3T (p) Soian Sstunsy ,(5.125) (C.R) dAmymedl 2wl 2aid sy 3] calaladl lsly 4,81
- Jo¥ Ao yall Las ellisg (.038) aly (S.E.) luall Uasdly, (.623) (Estimate) aly »ils
35l bl lsylon oy A 8Mall (KNS)ad, ol aS,L sl Juall jou M il 2 d,al Ll ol jLas| =2

sl o «(3) JS—idly (8) Jsuzdl 9 dx gl milaidly « (EMP) elalall ¢1sTg (HRP ) s,

Al Ao 2l
KNS
A3
&5 HRP EMP |
AL KNSTHRP
Al ds ol el 28Me SLas | (3)Jsad!
(AMOS.V.23 aliy 1 yiuall)
sl Ao all ol A8de HLas| (8) gzl
A, P C.R. S.E. Estimate H2 45,4l
H2J g8 kX 7.621 .006 .355 cnlaladl ¢l sl <--- & ydadl 5yl kl ilisylen™ 4850l ASH LAk

(AMOS.V.23 el duall)

O A e (Wyall AS5Lak) Juall ssield 40U 92 cllla o) (8) Jodly (3)USCad! il (e Lasdlig
Ao yoe) Al Ay iy 3], Liginny Alias| AV 63 il a92g g onlelall elal 5 4yl 5yl Slaoylan
& (S.E) Gleall Uazdly,(:355) (Estimate) aly il Jolansg (0.05) ¢y J3T (p) Soian Ssiunass (7. 621) (CR)
L Agl) ags,all Jeas g (.006)
e G 1 e 2 e g ) i, |

-l it - g

Lol pictes 23K &yly09 28ya0 e Sl paime Biaddl Zasle o s Jladl comdl gl e by = Jo¥) 7 L]
eSS orleladl elaly « Jure siaze A8pall AS5Lawge Jatun paieS Bydall 3yl Slugles ) o IS, Al
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croladl ¢1Tg Ayl 3yl obl oaluoylon ¢ Al Jutne Tpdie 23 yal ! 4S)Line

coputy Lslatal s Aaaladl oof Jladl ol ol Lo pe el 3, &iad) 51,80 lila] 45, ol Lo 1dag (daias
JSS el el QU Jundl Ui el s (e Bolomal ST o0 4 W mqauzmdids calalall skt

@ bl 515l ciluylas Gy Bgins AW 13 3l 2A8Me 3529 ) Al il il cdimgs s L 2 il
28 onleladl ciysy puslaty Hlasly ladzud (3 3, aul 5l cilules Apaal de mlull uSs59, calelall oo
B ae 38055 Lo lday Lo § Laad oo iy Les , Agdll massn) oty w@lile @)k oo pelal Gotius
(Mon& Fatyandri, 2024 ; Amin & Mahmood,2025; KSHITIJA& SANJEEV, 2025):4l,48 4ayludl cilealud!
Sy cadagddl o Aslas) A¥s @ildy Aglay) A8Me 3529 Lo Juloes il coplal s 2dl) o L]
3ylsll Slasles Allady Aaalaedl 3abal Loatie 45T (g ldag . yuuazlly (oasgailly celo¥] udis « pshazlly cuyasll,
Flomll Joall Auatig ¢ Laddssll slatll ju5aTy ¢ Aol clanll Lalas diausg nabosll SIS Jio (2, dull
Otbalall e1al 8 Crelia (s oty

bl 551sb) Slaaylas cs 38Mall 88,0 AS5LaL June 593 3929 ) Jloedl el ilis o : a1 7 Lidias]
o Lesd @lally calalall elsf calysg clyudy lilee ady (3 e A8yl &S5 ols iy cnloladl olaf 3
o eladdly mge Logd L Golatdl 3oyl e oalaladl elol (Sotun 28,0 48 ,all 4S)Lin Aunal he Fludl uS33g
(Al-Saffar & Obeidat,2020; Abdul et al, :4ulyuS &a)ladl cloaludl Zls ae 3355 Lo Idag &8,all 14d ok
2022 ; Maheswari& Mujanah,2025)

: Gl gl | il

OSay Slosill (1o Aegazme e Comdl daiel ddlal Guizs ] awdly il sldlaie JleSiwl (o,4]
PN PUAPENEYY

Lyl 3ylsbl lioylas Buolisg cnbolaldl o1o¥ alaza¥) (e skl oD Analaed) e udy: Jo¥1 dmsill -1
pllasg Ao sll eayluna yaglaty cnalosll cuyas 3 5Letiecdle  culalall elof cpuces § adsll dboliyd filase
- JSS Aaallly cndelall 10T Sains 3320 OF Al (yo ¢ e didy Jole 31518

Geizs (Sasg A paall @ @lie (e caloladl jrams am iy 55a3 O daeladl (e oy ¢ Al Apmgal| -2
48La3 dueisy shatlly geill (o)89 ¢ i Lasd Loy ddg Adyall Jolidy i o Aap Aiigr Bosbo (e 2l
Cotheladl o sl Goladdl medl e ase & Silaig g Ael8] S5 (e &8 yall H il

ity paadls soiatl Layily eeaslly 2le wd (e Otlalall B lue daslll e iy 2L 2osal| -3
Lasdy Bucawsll Calual olay elazidl Juolsdll aybs oo I3 Budmi (Sasg JSS Baalzdl $9 eayloal
Anyall slealud!) Aeeal e w ST Sas

41



2026...005> - (.93l galatl..)suall(. & gydeadly LI ... dlel! /s Liaid ¥ pglall Aloms wovvrcnrcnrrcnrne

oo diSlia Ll yally Ly cl sl GsSliag ol opbelally olas¥! e Jaadl s dasl (I Ainsidl -4

bl U 1o g e (uly Il (35685 § el 0 Y (Auiess ) 4850

:yubal

1. Achoki, P, Swansi, K, Pondi, K., & Luntungan, R. (2022). An empirical study of factors influencing

workplace tacit knowledge sharing among insurance employees in Kenya. Pan-African Journal of

Education and Social Sciences, 3(1).

2. Al-Saffar, N. G., & Obeidat, A. M. (2020). The effect of total quality management practices on

employee performance: The moderating role of knowledge sharing. Management science letters,

10(1), 77-90.

3. Bilginoglu, E., & Yozgat, U. (2018). Perceived training intensity and knowledge sharing among

banking sector employees in Turkey: Examining the moderating role of intrinsic motivation and self-

efficacy. Yasam Becerileri Psikoloji Dergisi, 2(4), 361-371.

4. Davenport, T. H., & Prusak, L. (1998). Working knowledge: How organizations manage what they

know. Harvard Business Press.

5. Gupta, B, Joshi, S., & Agarwal, M. (2012). The effect of expected benefit and perceived cost on

employees’ knowledge sharing behavior: A study of IT employees in India. Organizations and

Markets in Emerging Economies, 3(1), 8-19.

6. Shaheen, F., & Kashif, M. F. (2023). Satisfaction among Teaching and Nonteaching Staff Regarding

Human Resource Practices and Employee Job Performance. Annals of Human and Social Sciences,

4(1), 249-256.

7. Shiferaw, T. (2022). Impact of Human Resource Management Practices on Employee Performance:

The Case of Bule Hora University, Ethiopia, Africa. Organization and Human Capital Development,

1(1), 53-61.

8. Al-Saffar, N. G., & Obeidat, A. M. (2020). The effect of total quality management practices on

employee performance: The moderating role of knowledge sharing. Management science letters,

10(1), 77-90.

9. Amin, A. F, & Mahmood, N. H. N. (2025). Synergising human resource management practices and

employee performance in private universities. International Journal of Business Performance

Management, 26(2), 250-269.

10. Blau, P. M. 1964. Exchange and power in social life. New York: John Wiley.

42



craboladl 65T &y idl 3,0 5h 1 Sileoylos (o 28Mal) Joiae Tyeie 48 yalf 4S5 Lake

11.

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

22.

Budiman, B. (2024). The Influence Of Motivation And Work Discipline On Employee Performance At
PT Spartan Sejahtera Perkasa. Jurnal ASIK: Jurnal Administrasi, Bisnis, llmu Manajemen &
Kependidikan, 2(2), 1-11.

Cherif, F. (2020). The role of human resource management practices and employee job satisfaction in
predicting organizational commitment in Saudi Arabian banking sector. International Journal of
Sociology and Social Policy, 40(7/8), 529-541.

Damayanti, W. (2024). Pengaruh Promosi Jabatan Dan Lingkungan Kerja Terhadap Kinerja
Karyawan Pt Angkasa Pura Il. Jurnal ASIK: Jurnal Administrasi, Bisnis, llmu Manajemen &
Kependidikan, 2(1), 75-84.

Engidaw, A. E., Zou, W., Ning, J., Francesco, G., & Hanchen, |. (2025). Perusing the Contemporary
Tendencies in Employees’ Job Performance Studies: A Bibliometric Analysis of Research Trends,
2013-2023. SAGE Open, 15(1), 21582440251321357.

Foot, M., & Hook, C. (2016). Introducing human resource management. Pearson Education.

Fung, N. S, Ahmad, A, & Omar, Z. (2012). Work-family enrichment: It's mediating role in the
relationships between dispositional factors and job satisfaction. International Journal of Academic
Research in Business and Social Sciences, 2(11), 73-88.

Hair, G., Black, B., Babin, B., Anderson, R. and Tatham, R. (2019) Multivariate Data Analysis. 8th
Edition, Pearson, Upper Saddle River, New Jersey.

Hubais, A. M., Islam, M. K., & Atiya, T. (2023). The impact of hrm practices on employee performance
at the ministry of agriculture and fisheries in Oman the moderating role of organizational justice.
International Journal of Professional Business Review: Int. ). Prof. Bus. Rev., 8(7), 68.
Jabbouri, Nada. (2019). The Role of Information Technology Competency in Activating of Human
Resources Management Practices/ Applied Study in the Informatics and Communications Public
Company in Iraq. Journal of Economics and Administrative Sciences, 25, 43-67.
Jackson, S. E., Schuler, R. S., & Jiang, K. (2014). An aspirational framework for strategic human
resource management. Academy of Management Annals, 8(1), 1-56.

Kaabi, A.A. A, Elanain, H. A, & Ajmal, M. M. (2018). HRM practices and innovation performance with
the mediating effect of knowledge sharing: empirical evidence from Emirati ICT companies.
International Journal of Innovation and Learning, 24(1), 41-61.

Katabalo, C. V., & Mwita, K. M. (2024). The role of compensation on job satisfaction, employee

performance and organisational performance. Science Mundi, 4(1), 137-148.

43



2026...005> - (.93l galatl..)suall(. & gydeadly LI ... dlel! /s Liaid ¥ pglall Aloms wovvrcnrcnrrcnrne

23.

24.

25.

26.

27.

28.

29.
30.

31.

32.

33.

34.

Kim, T. K., & Park, J. H. (2019). More about the basic assumptions of t-test: normality and sample size.
Korean journal of anesthesiology, 72(4), 331-335.

Krejcie, R.V. and Morgan, D.W. (April 1970). “Determining Sample Size for Research Activities,”
Journal Education and Psychology Measurement. 3 (30) : 607 - 610.

KSHITIJA, T. K, & SANJEEV, A. (2025). EXPLORING THE LINK BETWEEN HUMAN RESOURCE
MANAGEMENT PRACTICE AND EMPLOYEE PERFORMANCE IN THE IT SECTOR: A CASE STUDY OF
KARNATAKA STATE. INTERNATIONAL RESEARCH JOURNAL ON ADVANCED ENGINEERING AND
MANAGEMENT (IRJAEM) YUpeauTesTH: RSP Science Hub, 3(01), 88-94.

Ma Prieto, I., & Pilar Perez-Santana, M. (2014). Managing innovative work behavior: the role of
human resource practices. Personnel review, 43(2), 184-208.

Magalhdes, Anabela & dos Santos, Nuno Rebelo, & Pais, Leonor. (2024). Human Resource
Management Practices and Decent Work in UN Global Compact: A Qualitative Analysis of
Participants’ Reports. Social Sciences, 13(1), 56.

Mahfouz, S., Bahkia, A. S., & Alias, N. (2021). The impact of human resource management practices
on employee performance and the mediating role of employee commitment. Journal of Governance
and Regulation/Volume, 10(4).

Mathis, R. L., & Jackson, J. H. (2006). Manajemen Sumber Daya Manusia, Jakarta: Salemba Empat.
Mon, M. D., & Fatyandri, A. N. (2024). The Important Role of Human Resource Management
Practices, Worker Motivation, Leadership, Work Commitment, and Employee Performance. JDM:
Jurnal Dinamika Manajemen, 15(2).

Musa, A. A, Yusuf, D. A, Bogoro, P., & Ahmed, A. (2023). Effect of Human Resource Management
Practice on Employee Performance in Bauchi Local Government Area. ATBU Journal of Science,
Technology and Education, 11(3), 395-411.

Pakpahan, D. H., & Sambung, R. (2022). The impact of knowledge sharing on employee performance
at Palangka Raya's health college. International Journal of Research in Business and Social Science
(2147-4478),11(5), 273-281.

Park, S., & Park, S. (2021). How can employees adapt to change? Clarifying the adaptive performance
concepts. Human Resource Development Quarterly, 32(1), E1-E15.

Pattnaik, S. C., & Sahoo, R. (2020). Human resource practices as predictors of organizational

performance: A structural equation modeling approach. Global Business Review, 21 (4),1087-1112.

44



craboladl 65T &y idl 3,0 5h 1 Sileoylos (o 28Mal) Joiae Tyeie 48 yalf 4S5 Lake

35.

36.

37.

38.

39.

40.

41.

42.

43,
44,

45.
46.

47.
48.

Pradhan, R. K, & Jena, L. K. (2017). Employee performance at workplace: Conceptual model and
empirical validation. Business perspectives and research, 5(1), 69-85.

RENJITH K.P. (2021) ,HUMAN RESOURCE MANAGEMENT (HRM) PRACTICES AND EMPLOYEE
PERFORMANCE: A STUDY IN SELECTED PUBLIC AND PRIVATE BANKS IN KERALA Thesis submitted
to Mahatma Gandhi University ~ For the award of the Degree of Doctor of Philosophy in
Management.

Salim, F., & Ernanda, Y. (2023). Effect of work discipline, work environment and work motivation on
employee performance at PT. Autostar Mandiri Technotama. Journal of Management Science (JMAS),
6(1), 5-9.

Sandhu, M. A, Igbal, ., Ali, W., & Tufail, M. S. (2017). Effect of employee motivation on employee
performance. Journal of Business and Social Review in Emerging Economies, 3(1), 85-100.

Saunders, Mark N.K.,, Philip Lewis, and Adrian Thornhill. 2019. Research Methods for Business
Students. 8th edition. Pearson Education.

Saunders, Mark N.K, Philip Lewis, and Adrian Thornhill. 2023. Research Methods for Business
Students. 8th edition. Pearson Education.

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building approach. john wiley
& sons.

Setiawan, R., Vidada, I. A, Hadi, S. S., & Zhafiraah, N. R. (2024). Examining the Impact of Work
Discipline and Motivation on Employee Performance. Human Capital and Organizations, 1(2), 55-65.
Shahriar, S. S. (2023). HR practices at Akij Resources Limited.

Suharsimi & Arikunto, (2006) "Prosedur Penelitian Suatu Pendekatan Praktek, Bandung: PT. Rineka
Cipta" cetakan ke 13.

Suharsimi, A. (2006). metodelogi Penelitian. Yogyakarta: Bina Aksara, 955-978.

Triansyah, F. A, Hejin, W, & Stefania, S. (2023). Factors affecting employee performance: A
systematic review. Journal Markcount Finance, 1(3), 150-159.

Tsang, E. W. (2016). The philosophy of management research. Routledge.

Turangan, R. B, Pangemanan, S. S., & Tielung, M. V. (2016). Employee performance analysis through
leadership style, motivation & work discipline (at Waroeng Charity Manado). Jurnal EMBA: Jurnal

Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, 4(1).

45



2026...005> - (.93l galatl..)suall(. & gydeadly LI ... dlel! /s Liaid ¥ pglall Aloms wovvrcnrcnrrcnrne

49.

50.

51.

52.

Urooj, S., Pitafi, S., & Masood, F. (2023). Human Resource Practices And Employee Performance: The
Moderating Role Of Emotional Intelligence And Workplace Spirituality. ILMA JOURNAL OF SOCIAL
SCIENCES & ECONOMICS, 4(1), 16-35.

Wang, Z., & Wang, N. (201 2). Knowledge sharing, innovation and firm performance. Expert systems
with applications, 39(1 0), 8899-8908.

Yassin, A. T., Al-Sharaa, M. H. A, & Hishan, S. S.(2023). The Modified Role of Organizational
Flexibility in Influencing Human Resources Re-engineering and Adaptive Performance-An
Exploratory Study of a Sample of Employees of the Iraqi Ports Company in Basra.

Zikmund, W., Babin, B., Carr, J., and Griffin, M. (2013). Business research methods. 9 th ed., South-

Western, Cengage Learning.

46



