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The relation ship between Leadership behavior patterns and organizational integrity

Mayada Kadhem Netoush
college of Administration and Economics Department of Finance and Banking

University of Basrah

Abstract

This research aims to clarify the nature of the relationship between leadership behavior styles and the
level of organizational integrity at the University of Basra, College of Administration and Economics, by
studying the correlation between adherence to the principles of justice and integrity and the prevailing
leadership styles at the university. This, in turn, will contribute to raising the level of organizational
integrity and enhancing mutual trust between faculty members and subordinates .Data was collected
using a questionnaire for quantitative analysis. The study sample consisted of (50) participants, and the
questionnaire comprised 16 questions. The results showed that leadership style and organizational
integrity contribute to achieving organizational stability and improving performance quality within
educational institutions by enhancing transparency and trust. This is reflected positively on the
institutions through increased work efficiency and goal achievement. The study recommended organizing
training programs for faculty members that focus on modern leadership skills, through training courses
and workshops that keep abreast of continuous technological developments and introduce modern,
innovative methods. These programs contribute to strengthening communication and building strong
relationships between faculty members and their subordinates, thus supporting a collaborative work

environment and increasing organizational performance efficiency.

Keywords: Organizational integrity, leadership Behavior, Integrity and transparency, Organizational

Forgiveness
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