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Abstract: The present study aimed to diagnose
the level of implementation of Human Resource
Governance  across its three  dimensions
(accountability, transparency, and participation),
and to analyze the effectiveness of crisis
management, as well as to measure the nature of
the relationship and impact between these two
variables at the Anbar Electricity Distribution
Directorate. The study adopted a descriptive-
analytical approach and utilized a survey method
based on a sample of 69 employees. Data were
collected through a questionnaire developed in
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level of employee awareness regarding the
implementation of Human Resource Governance

dimensions. Participation ranked first in terms of
*Corresponding author: @ agreement, followed by transparency and then
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strengthening the principles of accountability,
transparency, and participation within the
Electricity Directorate directly contributes to
improving crisis preparedness. Accordingly, the
study recommended the institutionalization of
governance culture, the development of clear
accountability systems, and the expansion of
employee participation in  decision-making
processes.
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