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Job insecurity resulting from artificial intelligence and its relationship

to self-efficacy in making career decisions among Iraqi youth
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Job insecurity resulting from artificial intelligence and its relationship
to self-efficacy in making career decisions among Iraqi youth
Abstract
The current research aims to identify job insecurity resulting
from artificial intelligence among Iraqi youth, self-efficacy in making
career decisions among lIraqi youth, the correlation between job
insecurity resulting from artificial intelligence and self-efficacy in
making career decisions among Iraqi youth, and the significance of
differences in the correlation between job insecurity resulting from
artificial intelligence and self-efficacy in making career decisions
among lIraqi youth, according to the variables of gender (male-
female) and age (15-17), (18-21), and (22-24) years.
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The researchers adopted the descriptive approach in their current
study. The research sample consisted of (160) respondents, with
(72) males and (88) females. Statistical methods were used, as the
researchers extracted the percentage to determine the percentage of
agreement of the judges' opinions, the T-test for two independent
samples, the t-test for one sample, Pearson's correlation coefficient,
Cronbach's alpha equation, and the z-test. The researchers reached
results that confirm that the current research sample has job
insecurity due to the development of artificial intelligence programs.
It also confirms that the current research sample is characterized by
competence in making professional decisions related to their future
jobs. It appears in the third objective that the calculated value is
greater than the tabulated value, which means that the relationship is
statistically significant. This result indicates that there are no
differences in the relationship between (job insecurity and self-
efficacy) according to the gender variable. The calculated z-value for
the difference in the relationship between all ages was not
statistically significant. The researchers came up with a set of

conclusions, recommendations, and suggestions.

Keywords: Job insecurity, artificial intelligence, self-efficacy, youth
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